Interna�onal Women’s Day 2021
This year’s theme is #ChooseToChallenge.
We can all choose to challenge and put an end to gender bias and inequality. We can all choose to seek out and
celebrate women's achievements. Collec�vely, we can all play a part in the crea�on of an inclusive and be�er
world.
At ICTS we promote a working environment in which women are valued and diversity is encouraged.
We appreciate the mul�-cultural and diverse nature of the UK and Ireland workforce and we encourage
women to choose careers in the Security sector. ICTS commissioned a research report, on “Exploring the experiences of women in security and iden�fying key areas for industry development.” The survey has provided us
with an insight into equality issues within the security industry and will help us to establish enablers, career
pathways and recruitment processes to a�ract more women to the security profession.
Sales

We are proud of the fact that three out of six of our Regional Opera�onal Managers are women, and four out of our ten Heads of
Departments are women. We con�nue to promote the recruitment of female security oﬃcers by oﬀering ﬂexible shi� pa�erns
and to cover the fees for their SIA licenses when they join ICTS.
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Our Bids & Marke�ng Department is an example of the diversity within ICTS UK & Ireland and the wider ICTS
Europe Group. Headed by a woman, the Department’s three out of our ﬁve team members are women. As
with the rest of our organisa�on, diversity and mul�culturalism characterise our Department:
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At ICTS, we are commi�ed to principles of equality, fairness and mutual respect. We ﬁrmly believe in the
advantages of a diverse workforce as being a catalyst for crea�vity, diﬀerent ideas and ways of thinking. An
openminded approach enables ﬂexibility and acceptance.

